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Workplace Flexibility 2010
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“Workplace Flexibility 2010 is an Alfred P. Sloan Foundation Initiative located at Georgetown University
Law Center and directed by Professor Chai Feldblum. First established in November 2003 and
subsequently expanded in June 2004, this research, outreach and consensus-building effort is designed
to support the development of a comprehensive national policy on workplace flexibility.

To accommodate the flexibility needs of today’s employees, public and private actors must work together
to create a national policy that relies on a combination of voluntary efforts by employers and employees
and public policy efforts. Workplace flexibility includes the ability to enjoy different forms of part-time work
without suffering disproportionate economic or job-related penalties, control over the timing of one’s work
(if the particular industry allows for that), and provisions for employees to deal with unexpected
emergencies and daily, logistical needs. With an effective policy, such workplaces would exist in all
sectors of the economy: public and private, and for-profit and not-for-profit.” Fn.3.

Americans with Disabilities Act

From Ms. Feldblum’s testimony to the HELP Committee of U.S. Senate, July 15, 2008: “From 1988 to
1990, while working for the American Civil Liberties Union, I served as one of the lead legal advisors to
the disability and civil rights communities in the drafting and negotiating of the ADA. From January 2008
until now, I have been actively involved in discussions between representatives of the disability and
business communities on S. 1881 and H.R. 3195, the ADA Restoration Acts as introduced, to consider
changes that would enable members of the business community to support those bills.” Fn.4. She also
claims that “the Supreme Court has restricted the reach of the ADA’s protections by narrowly construing
the definition of disability contrary to Congressional intent.” Id.
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